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Remembering Q 

Getting Started 
When the Southwest Women’s Law Center was founded     
13 years ago, we were proud to have many women support 
the vision.  There was one special woman who supported 
the Law Center not only financially, but with her 
encouraging faith that we would be a voice for change for 
women and girls in New Mexico.  

When I first met Q Cook at a restaurant in Santa Fe, she 
wanted to know about the path that led me to become the 
Executive Director.  I told her that story and of a vision to 
one day have the Law Center grow into its name by 
strategically expanding into Texas and Arizona to truly 
champion the rights of women and girls throughout the 
southwest.  After our meeting, I was inspired by the new 
friendship that had developed.  While working late during 
the legislative session one year, Q invited me to stay at her 
home.  As we prepared to celebrate the 10th Anniversary of 
the Law Center, she once again shared her home and 
allowed us to tape her tribute to the Law Center there.  

Quarrier B. Cook was a woman who had great faith in 
SWLC and what it would become.  She is missed, but she 
has left us with vivid memories and great expectations.   

 

By Pamelya Herndon, Executive Director 
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From the President’s Desk  

2017 has highlighted the importance of the work being done by the 
Southwest Women’s Law Center.  Almost daily we learn of attacks on 
women’s access to family planning services, the roll back of initiatives 
to provide equal pay, and the incomprehensible acceptance of 
discrimination based on sexual orientation, gender and race, all of 
which are addressed by the Law Center  as we persist.  When Governor 
Martinez vetoed the pregnancy worker accommodation bill at the end 
of the 2017 legislative session, pregnant women who chose to work 
throughout the term of their pregnancy suffered a devastating blow.  
We sincerely thank the bill sponsors, Representatives Deborah 
Armstrong, Gail Chasey and Joanne Ferrara for their hard work. 

The Law Center was required to raise $125,000 in matching funds 
during the year to fulfill a requirement with the W.K. Kellogg 
Foundation.  Our efforts were successful, as were our outreach and 
advocacy in matters pertaining to child poverty and women’s economic 
security focused in Bernalillo, San Juan, McKinley and Dona Ana 
counties. 

Our summer law clerks conducted town halls in Albuquerque, 
Farmington, Gallup, and Las Cruces in collaboration with other local 
advocacy groups to focus on the need to raise the well-being of children 
in New Mexico. The impact of their work was awesome. 

We thank you for standing with us, and look forward to your continued 
financial support in our ongoing efforts to improve the lives of women 
and girls in New Mexico. 

 

BY MARY CLARK 

“When the pregnant worker 

accommodations bill was vetoed… it 
was a devastating blow to pregnant 

women…” 
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Nondisclosure Agreements-
Do They Help or Hinder 
Survivors of Workplace Sexual 
Violence? 

 

The #MeToo Movement has given a voice to many survivors of sexual violence in the workplace.  As the 
movement progresses and the pervasive reality of workplace predators is better understood, many 
wonder what can be done to encourage more survivors to break their silence.  The pervasive use of 
nondisclosure agreements in employment contracts may have been the reason that women have not 
spoken about sexual harassment in the workplace.  Not surprisingly nondisclosure agreements (NDAs) 
are now being criticized as possible barriers to employer accountability for workplace sexual violence. 

NDAs are agreements, included in an employment contact, with the parties agreeing to limit what they 
say in the future about a workplace dispute such as sexual harassment.  Generally, the employer 
“investigates” the claim and determines there is not enough evidence to know whether what has been 
alleged is true or not, but they want to close the matter.  The employer suggests the best way to resolve 
the issue is for the parties to agree to disagree.  The employer writes a check to the complaining party 
and the complaining party agrees to give up any legal claims they may have against the alleged sexual 
harasser, and the alleged harasser and the employer agree not to discuss the matter further.  NDAs are 
problematic because they hinder many survivors’ ability to gain personal closure and reduce the 
likelihood of future violence by their abuser.  While there are circumstances in which employees can 
legally break NDAs after accepting a settlement, the prospect of the employer suing them deters many 
from doing so.   

Despite valid criticism, NDAs often provide the best solution for some survivors.  Without NDAs,  
employers have less to gain from settlements.  Despite having an NDA, a survivor’s voice could still be 
silenced by this trauma. 

So, what is the solution?  As always, the best answers come from listening to survivors and recognizing 
that justice is defined differently for each of us.  For survivors to say #MeToo, we need to understand 
the barriers that an NDA may have in preventing victims of sexual harassment from fully telling their 
stories and finding the true resolution they need. 

BY ELENA RUBINFELD,  
Staff Attorney 

Protecting Access to Medicaid Services 

SWLC provided written comments to the New Mexico Health and Human Services 
Department showing how HSDs proposed changes to Medicaid would cause more 
barriers to access to healthcare for low income individuals than to advancing greater 
access to healthcare.  SWLC, in collaboration with aligned coalitions, are happy to report 
that some of the hurtful proposals have been rescinded.  Because many harmful 
provisions remain, our work continues. 
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Executive Director 
Pamelya Herndon meets 
with the President and 
CEO of the National 
Women’s Law Center. 

The Southwest Women’s Law Center joined with the New Mexico 
Office of the American Civil Liberties Union (ACLU) in filing a 
lawsuit against Walgreens Drug stores in state District Court in 
New Mexico.  The giant drugstore retail chain is accused of 
violating  the New Mexico Human Rights Act after a store 
pharmacist refused to provide medication prescribed to a young 
woman in preparation for a birth control insertion procedure.  
The Walgreens pharmacist cited his “personal beliefs,” as the 
reason for refusing to fill the prescription, resulting in the 
prescription subsequently being filled at another Walgreens 
location. 

The medication at issue has several gynecological uses.  It can be 
used to prepare the cervix for IUD insertion (as in this case), to 
induce labor, or to terminate an early pregnancy.  The 
medication is also regularly prescribed to men and women to 
help reduce the risk of gastric ulcers.  Had the young woman 
been a man, with a valid prescription for the same medication, 
would the prescription have been filled? Forcing a woman to 
seek a different pharmacy, for a validly prescribed reproductive 
health medication, imposes an unlawful discriminatory burden 
on women based on sex. Watch for periodic updates on this case. 

 

 

SWLC receives a copy of 

Homesick, then, the 

award-winning book by 

Jules Nyquist. 

 

Reflections 
of 2017 
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Meet the SWLC Staff Attorneys and Law Clerk   

  Elena Rubinfeld received her B.A. Degree in International Studies from American University 
and her law degree from the University of New Mexico.  While in law school, she served as an extern for the 
Honorable Justice Daniels of the NM Supreme Court.  After graduating from law school, Elena served as a Peace 
Corps Volunteer in a small rural community in El Salvador where she worked on projects focused in health and 
environmental promotion.  After returning from El Salvador, Elena worked as an investigator at the Children’s Law 
Center in Washington, D.C.   Elena speaks fluent Spanish.  In her free time, she enjoys yoga, hiking and exploring 
New Mexico.       

  Elinor Rushforth received her Bachelor of Arts Degree in Political Science and Spanish from the 
University of New Mexico and her law degree from the  University of Arizona. Ellie served as a law clerk with the 
U.S. Attorney’s office in Tucson, Arizona.  Prior to joining the Southwest Women’s Law Center, Ellie worked as an 
attorney with OneJustice, a California nonprofit that develops policies in response to the needs of vulnerable, 
targeted commumities.  Her work at SWLC focuses on developing innovative collaborations that will have the 
effect of transforming communities. 

Ernestine Chaco is a second-year law student at the University of New Mexico and is 
simultaneously working to obtain her medical degree from the University of California, Davis School of Medicine.  
She has a Masters  Degree in chemistry from Swarthmore College.  Ernestine brings a wealth of knowledge and 

experience to the Law Center through programs  and initiatives she helped developed.  She has designed 
programs to help middle school students advance their knowledge of science and she has assisted in 
providing patient care for rural communities in Kathmandu.  Ernestine serves as the President of the 
Native American Law Students Association.   
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1410 Coal Avenue, SW 
Albuquerque, New Mexico 87104 

CONTACT THE LAW CENTER:   
Office: (505) 244-0502 
Fax:     (505) 244-0506 

E-MAIL: info@swwomenslaw.org 

 JOIN US for CELEBRATING WOMEN’S  

STORIES in 2018! 

 

Become a supporter!  

Send your tax-deductible contribution to: 
We’re on the Web, 

Facebook and Twitter! 

Visit us at: @swwomenslaw 
www.swwomenslaw.org 

 

Southwest Women’s Law Center 

1410 Coal Avenue, SW 

Albuquerque, NM  87104  

 

http://www.swwomenslaw.org/

